
Gender pay gap data 2022 

1. Difference in mean hourly rate of pay – mean 16.96% 
 

2. Difference in median hourly rate of pay – median 23.30% 
 

3. Difference in mean bonus pay – mean 0% 
 

4. Difference in median bonus pay – median 0% 
 

5. Percentage of employees who received bonus pay Male  

0% 

Female  

0% 

6. Employees by pay quartile Male Female 

Upper quartile 20.6% 79.4% 

Upper middle quartile 16.4% 83.6% 

Lower middle quartile 14.7% 85.3% 

Lower quartile 4.9% 95.1% 

Note 
 
There were 488 full pay relevant employees during the pay period of March 2022.  In common with 

most school settings, there are significantly more female employees than male (85.9% female to 

14.1% male).  In general, teaching staff occupy the upper quartiles where 79.8% are female and 

20.2% male.   

There has been a significant narrowing of the gender pay gap in this report since the previous 2021 

edition.  Our recruitment policies remain unchanged and terms and conditions for all staff in the 

trust, follow national guidelines.  The overall position since the 2017 report shows improvement but 

this has been attributed to improved pay offers in the lower quartile roles where there are many 

more part-time female employees.  This is again the reason for the significant improvements made 

in 2022. 

The overwhelming majority of lower quartile roles continue to be occupied by female support staff 

employees typically in part-time roles often with only a few contracted hours.  These tend to 

exacerbate the difference between the mean and median calculations required by this report. 

As the trust follow national terms and conditions for both teaching and support staff, we are 

confident that each individual job role within the trust is remunerated identically for male and 

female employees. 
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